DEATH — CUM RETIREMENT RULES

FHTHTIE
EXTRAQRDINARY

wer Vl—wog 3—-9U-FIE (i)
{ PART I--Section 3 Subesectine ()

'ﬁ‘a 457) . af feeet, wmar, fwee 26, 1983/ ‘&' 5, 1965
Ng. 48’7}‘ NEW DELHI, MONDAY, I}EQEE‘ IBER 26, 1983/ PAUSA 5, 1905

ggmﬁmmaﬁmmmﬁ%?aﬁ%?ﬁaﬁgu HEHET B W
TET WY .iq’:':'

Separale Paging is given fo this Part im order fiat i may be fled a3 & scparate

i3

compilation
' TNt A (U) Tz T s famfafer wd & -
Y ; (i) ot gy Al e i it L (R afenl
. (&=Femn {s0T) () '
i (frr¥ wemts enifrs =1 & ga% R wE el AT
. At frzeft, 26 foredd 1983 afemt o %)
{ SEE Ryl (i) Fedfr when @l FEE # mer # afq, (fa¥
& S T S-S s emfrE =T R oqaw fer war afa ),
are &l [Ho 919 (&) FWF WHT A IANW fa 1w
a2 \-,rfmaqq 1974 (1“74 =T "o 4/) £ 4l .—;l'anr gZey (l‘.\‘) 1= lEGEE Gatk} g’fﬁ:{ (ia- =% TeqE ia «fr ::L
" sfest w0 wm wva g, Gefated e FAET &, HAE- (iv) afrfa gl fa amtir SR T R
o =
B L dfier e W area (1) & fore w0 s & i o 2
sz fxEra §iF 9 (g 9 #q fafa )"*ma fram, (v) fawat et P i AV afert o AR
a3 1883 1 afrt W 3 ;
- (2) =z IR W ww Fr A F TS i Cvj) frar, P s @ safidt AT w0 S
' | » wtafn e J-l:fﬂ'q wedy E, A
2 eI € fognl ¥ =9 = §3 ot I O 'ﬂ%b;” .. A a
- . afrsre &8 i # s A f SO e e (vii) wi wraefra ofr 31
- TET . o
- (viii) sz ad & owH W W w5 forrw ek G
, (%) “rmafegar’ w da (Frud  wrade qRAC-AAT AT GIRA} aqré 41 &
RO N N N ) . 5 . . . \ . \ \
i fpr o FEM OATE F oATIO ZTU WA sagifea dgATE AGT (ix) =sfafza =k s Fwer  gfen 9% wRd
9’ i an o - ~ 5
wl v ®) AT A, e S, G 478 Fr RAAMD ATHC e SR R R
: Far BT F AW T oar we W F o ardE T AT W Contfen ot ol
: : 7 ofant; it
fa g1 AT, afwia 2 A7 ¥ afqmz 2 3001_ wIT A A’F_]‘:r?{'q‘ (x) fgang g=Al; L
—‘t dn ot 6 (xi) fedt gd-qa 1a & EWF;

1216 G1/83 M




e

R

|
|
\

2 THE GAZETTE OF INDIEN

s ——— :—_L‘Ifi.::’_:,:“::?’z—;’d—_::::;—ﬁ”—“ -

() ‘el @A EoEE OO axfig 1 AT F
onfr are # FeRtf A 8 ey g F G et
Fear orar § O e wF W YO AT gxfe w0 5 A
fr ey w § geaed gfg F Hdw T o12 W g =AdfTs
& wafr & fau fdifsa Bear sy . ufada ¥

(7) “od® Far" ¥ 1s AT H AL qf & w3 & WA

g
S

2 ¥ w5 Trda daAr fwww swane T faaet & W
% of walq 4 ¥ fagha ardg & ey w afng #1L
sl 399 & {HAT smETe Aasd % =g ¥ A 05 ¥AT

& b A (e wia & e o awdiea fqdgy & @afy
= wramy Ff Fiaw aar afads ¥

<

~, .

Freqop: ST FAFI Ay ws G eEww W W
% mmw ofad A7 sEAE T GEEE W asfy &1 wéw
Jar ¥ w7 H qear s A aqafi & Ty o Ot
e E T T ErRA At

—

(i) fafrarr soafa 7 ey 9% AL
(ii) fafya oo & sror TE RSN AEH A

- ~ © -

ZAREdArT & B,

(zo) “uferartfira’ ¥ 58 [ 65 9 I A NG FT T4
s & wed #v ar ¥ fagfa wfedE g

5. faeqre sgmA @S & g wifers forlea weardy o fr
s Pr TEF aEAud freafafe wd aiod -
(i) smfeas oic affmfm FHAr,
(ij) wlafagfm & fadudt o= frivfg AR 9w
CoE s
(iji) dfear frdaai 9% FRAT |
(Gv) fmey e sfime o
(v)

A
(vi) saar g arﬁfmrr 1972 (1972 % 39) Z0A
wifed FHAT

qafanifse anfés,

g & fadl & s ST & ;'ram % @y frdar o
wqarg war affE 1972 (1972%0 390) F adi fowr
fret ¥ whre wwas g, O 'fa’nw. 1 A g

4 STEm Al @ nd-fra g ¥ afta GeAdl ¥ A
Y gu Sumi A & qit miferr il @, sy AMAl-
@ s feparr ¥ % g for sty #fie freafriaa afdfea-
el ¥ 3 &rn-

-

(%) oz & SaE 9 OFHIL,

(&) wrifa ar wates ffgem & wrom ewn 7w

() Far % vaw gn A TP O

(a)  efiraififa

() wifes maaifedl &1 =90 §A418 § 5 39 7 USF
Far o ¥ quAlq A A Fai ¥ AR A ardiE
& casda (1 ®7AG, 1es0 F AT SUE WER)

(=) (i) Sqa@ GF wAard £ 7%y agl g

ﬁw’-;v%mgﬂm%g’%a’r%fmm

Ay

A :41-11,
[sh}
a

=13,

EXTRAOGRDINA [Pary {1Sec, 2031
var P Faed waear, fErren Ay s
Feo U T E RIAC F B

(ii) wer v 3 ¥ & e YRR FAA 6 Ad A sEw
AT & qEAE AT A0

5. gqad A e (1) vawa sTabadt Fote.1[2 TN

2 36,000 Fqw F7 dEia G w0 W0 @wd g, moafarsd @

a3 g weAs r:ro At 0k s A # war A owaf ¥
i FLYT ZIAT .

(2) Her : oy s safrea (1)
¥ war gaafed e F oa¢ 4T3 AGry s Foew NG ¥ Oy A
i afrs g, & suodn-

(1) Far @ ggadr a1 F AUA 2 wig A IT

et
(ii) ws ad & v L 5 ad#rEars 9F 6 owm A
Faaizrt

(iii) wimad 1 Aa1 % w257 i s 12 wm A
FTafari

o zrEA Fowsm b o amfrwa (1) adw we.

7 gFT § @19 KEed F oox m 4trn enlE

T ¥ W@ ogq AT g A am ®oar wA s &

4l
Al
) I
3
pea |
,
Y
et}
pei|
i
paf

ITLA g BR w5 W oTd wedv mger W

ga vToa whamew sTr &0 afEws
qais A A OE FTT{FrfEWFf For1 afr wdardy @
Frer WE g Al ainfsigr Bedr sl @ srPReR e fawiE
ar afyifan syl & frdr fsa & war ° Pexn s wFALL
afg © =P ¥ um W, 1 9AF I W1 wEe G@ F
b | T eLin] AR R *

fas]
AU
A
ST
£
~
[
=
g
=
5
iy
-\,-l
-~
paiyy

As

3

ar ga v Bear wrr Aorfadod, @18 W a:w:r 2t st A
ST a% % wE AN AeEnT A4 Pewr s & 91EE W

T

i ¥ wOAEl T oAEIT HEER, & SEIArT wRHi A1 €ROR
ey ST

(2) @v§ amfrios 7 Fo s Fr zEr H 99819, WY

qz #g gaafma fr & dea@ Gear =0 wHan-

(%) afz %z & oF a4t sfw  Sedr :m'r ARG
i (1)
rrET

fr frm 2 ¥ moE (@) ¥ 91 €T ¥,
¥ gudfea &, 41 a3 3% wdr gzeni & T A
wizHT s fFaat trar %, gy ol N HEd &
ST ’

(@) #fz gz & f A S e T g, e
Tl S e ezl raa gt =T T FIE R
afur waeid waex g ser B fraw 2 AW @d
(¢) & waas (v) ¥ (ix) % afma & & 9=H
BY el weml & AUAR @AN W oS e st o

=~

(3) wdardr gafem (i) = gefyy fmr o amafadma w1
el o0t mag glFdRa ar v w7 FROr wie ww Aarg fHEaa
HT R AL 9y ardia z? fagmr 4z 4% F o GEF
fenr sim: 2, S9ET g

B

7.9mm ¥ g ardEs 9w A 6RO ¥ A0 @

fafza wea ¥ A F e, wla Ztr“f segd fmar Sy

s mrarer Germ (1) A &Y TEA, W ACA m G
fomn 4 § mar geaina Tm o wafr g wAmif R wary

-



[sm ]I--ag 3(1)] I T U ¢ SR 3
: = - - z R s g LTI L T I L DI I I T e e T .
4 % AN & AL FT A7507 ﬁwr SIIA T HUOAI : (3) freiat gt e5% @@ om0 A @) S &
5 W faavr ¥l fer w2 , A M 9l w o A el faa oz wo g & om

sigh aeEdr A gey & Wit ¥ oA ey Farfrg e é‘ﬁr

& Y s @ fem smar g @ az fqagarda
(3) T =t = Rrw 97 ¥ swwe Far e | g9 3u. ﬁf?ﬁ g Srar g |

¥ fag =wra frar st & frod 4% el SnEm & fag gaa

¥ oaft g A5 ¥ fEEY o qm WY wwd T o g

qﬁ{ ag w15 uw g W & 9 fror a3 W€ @, SR

FA &, A AT gF Far Y TR ST T foq A ST C 12 wqefek w0 et e @ ALFT © FZ WIfTwEr

(2) =90 9§ fua S % AFTgw w0 gm dafmy fear s

{4) wT w5 = g‘r SN WM 9T T e, ot
foafer 2 awifa

& wah S b d‘a’ o FWH’?W?TH’WE?[QQWHF’HWWT%HTFWWEW
w4 AT I & g1y ¥ siw «dfag <@
(0) fetar &t safy (1) arseed & a2 ¥ st o & f empefeafy efir F gt m?rarmawr TR A w1
& vy fefaaniia =diq fog o wwm Y w@aEr & soey

. - . oo s T T |
¢ ale fasar & qua A ¥ § gm oagel & W g, B

fafifer mifim & w0 ¥ wandifss  frdgandm ade fag

NN e s oo o 13. #a0s AT w0t 1 AE HTAT
TwoAE eSS EET § o fedy wderh s afer af

fear suwm, afc s feET 2) aafe ¥ wvwig game s fo X (1) Tt wit ot 3y wdw wr ¥ alaf T
I 5 ST WESR, werd Wi #7 ar 6 owdr waiE) *\r ME Y
) T |

(2) aft Frefaavdm wd=rdsT dar & g g w1 fear
T AR feEE F oade ey wadl ¥ OBed am Atww (2) wona Bodlt wdardr @7 adw Far ¥ o T ] wafas
aad ¥ fw om0 RRET st oy OF Rretad ay ey F WY BT OAE A wHEAT ST ST ) HqAL XY avaT W=

AT G gl F oS G wdwrd £ Y4 F g age Al 3 oww ¥ owafrw A % w0 B ows we @
4w g fafilee amal & G o@w ¥ Fowlew e
W A Ul S AR F QRA w5 N AT e 14 Wieql enfe ®) agar &< A :h?,r T aAfaFre-

FXIAT | _ ' ) :

, : AT AT oy Qi T A el Ak R85 gh W Ira &
i 10, gZET ST A wwsafy (1) @g sderd St gesqa frar ager wT w1 owfw g 1 wardr @y qr ¥ frdy Fnf

WG 2, BEET AT § A afrand w0 ¥ P fewosnar § e A ET F ofmrEsy @ & gd fed ad arfray ﬁeﬂ

Cd afm T TG G AT few wiat & wr@w ¥ 0¥ wderd W €87 gua 4y w3y i Sﬂq:ﬂ afe @1
wiA ¥ AT audr weer AT —:1: S F AR E | g FALT EF wrar ¥ % w4Ad sqdr Jar & DT faas

qwlT & wE ¥Ar ar [ar fafa & qeara qafedra < g
g FIATT AT ST &7 &y W 9 & FIE &) z8F
aX # ogaar 7 & af gy

(2) maifeafq, weeafy, gerg S arfirand . %arr ﬁafa
Fr oaiE €% 9w AEE a7 arda qer freaT af FE g &
yafi & Gi= %‘q’r # omEae &Y wEfr Y v a3 aF T
s seht o Tw 5 oSw Sy wiftwrd F fray wn amelt B
ariw wf faw g, fafafese vIT?T F GA FIA AT ATTT

-

% &7 ¥ Pufra =@ fem ww W Fadl & ofir et wwd W @in wwd ar g1

R o X WAL AT AT IX €3 g ma fedr vowed AAFT AL
(1) srerder : wETd T OEA A Edw # fa:ﬁaﬁia wRR @ R oo wwar & (few 6 W Ta7 9TEfaT &
(71 &1 OIgFX waE 9ZEl AT ST @ETeer g smwr g

15 &Aad & afrare &1 aegoig T grar

faarg ), Fredft wff war w1 oa@wa ¥ oar fadaw af fear wr
(1) g wmafeafs 2 : . WA g AT wd A g B s gwar g
(2) witger smfeafs w2 & & SO <@ drw afasg 16. AT w17 F st . gaary JIT RO FIAT @
gqafiaia wa aF 5 ugafers =y atr afe @ AT wetfdl & adim &
afgeelt &1 & W wxr wmr 81 gk sw o g3 . ;
sl w0 ¥ we fr s § A ogdr St emga [®e do 7(10 | 83 firer-g]
g1 SR g SRo AMGETT, 097 @4
gET 1
T I Bart. ﬁai%fmq 3 ferg ﬂmﬁmm : N

;
!

o

} ‘ :
L @ sHard & wrs 2 A g AR erg TE qeeT a1 ox ¥ afus geell FrquaFﬁJracT»z?n argar é'l
| 4

M it e a’ﬁ; FarT TG g {{TF(TE Ay shafay arﬁﬁ'/ anfaaal =1 Frrr{ﬁ'q'ﬁ‘a T § W qu;/g;@} Fﬁi
F’:(ﬁﬁ'v.zf AR T Tar g wqaw ST ¥ ¥ wn g A T S W i ¥ v'eﬁrr faarr AR g d9e  fFar s, weE s ET. ’«tf%Tt






i g

‘__['qu—m@i% s(i)] , IR AR AME C : T 5

¢z s oy miree A et anean el s s — et A = AL e adaeid

aBT 2

s ' : yer WiT At el seam & fan ambem 3

L ES P i T ars gee T E gatmg AF shafas afa/af @t s g i san/

:ﬁﬁfr#ﬁﬁrﬁﬁéqmwﬁﬂaﬁémaﬁﬁ%ﬂﬁ@gqﬁﬁﬁt?ﬂﬁ%ﬁ@ﬁf%raﬁma’rgf'm#sgfmmq, qET T

©FT Al wie Sy faffEE wan aw Uay 08 suar S Ay dEr il e 78 g & s 1w B ouer % A wEAT g W 3
0 WO 97 g T A AEE YA LT F | A :

:;—qv AT ' . , ATFet arfrE

A A A A wwdm W et b, o e e
I SRR CTA A €L, A, 9F, §H 91T AW IEE B oAy
v oo/t amfdfadt & %1 ww
‘ FAAY F 9gH g g T FY
Zor F a1 ArafrEiad o s
A Hex F weAa fieg Swar @
TR AT B T 9T 9 G S
&1 T | i s g |

1 2 3 4 3
1.
2. -
3. -

. 4 ‘ . ?

~

fowy oz sl oz e L. UL g oo amfre w1 afafeq e g 9@ w o8 o )
(1) 4= &1 =g 7 a7 A wdt wmm oz afar sfafe ¥ oA T @i ¥, e e oo ZEaET By W O
RE W 9 BT ST | : o
(2) St am 7 gRT €, w¥ wz ¥
: AAAL ., ..., L.198 1
T et i e TEATY F GEAIAT :
1.

2.
‘

1z @ W Wl =iz faeg & gvaw &t o ww wr s

“om wmwe H afwa g # wwafdwn §owets g sl At 5 g T HE[EA AT i
(@ sum famry &% wfesmm sto v ST ) . R

e i AfEas ¢ . afa/werafs afied § geame ,-:;
. L arde - ’
e .. EETaE . TR

ta wa {awg @iz afwawem zra ambday ser # 9fr afeise w0 § faw dygraf, ST

-

A, L. J&T amfiETe F ogvew

SIEL - SR 1 S q wRE A amEd AnE amfEeT o Guom
EEW F Aq AR R g0 9 A wEA § 6 werw vy ¥ mfafabdy s o LEgES

7

LG : : wtwd /gl wfasrd ¥ geaw
e : l

feraar: - whardr WY a7 wemg & ot & Po oug wwk AmbERGel B B % Qo qabefe @ shwi = FEE A aar iy
T wiwlert gfer afvear § o st & B e sowr a7 {7 war # femfumifolt & ot H ow ad : :

i

i

A

ey




v : THE GAZETTE OF INDIJA : EXTRAORDINARY

MT NIS:%"R Y OF ENERGY
(Department of Petroleum)
New Delhi, th§: 26th December, 1983
NOTIFICATION

G.S.R. 919(B).—n exercise of the powers
conferred by section 31 of the Oil: Industry Dev-
elopment Act, 1947 (No. 47 of 1974), the Cent-
ral  Government hereby makes the following
rules, namely —

1. Short title and commencement.— (1) These
rules may be called the ‘Oil Industry Development
Board Employees” (Death-cum-Retirement) Gra-
tuity Rules, 1983,

(2) They shall come into force from the date
of their publication in the Official Gazette,

2. Definitions.—— In  these
context otherwise requires ——

rules, unless the

(&) “Emoluments” means the pay (includ-
ing dearness pay as determined by the
order of the Central Government issu-
ed from time to time), special  pay,
leave salary, which an employee of the
Board was receiving immediately before
his quitting service or on ‘the. date of
s death, and shall be subject to.a ceil-
ing of Rs: 2500 per month;

(b) “Family” includes the following:

(i wife or wives (including judicially se-
parated wife or-wives) in the case of a
male Government servant; .
(ii) husband, (including  judicially separated
husband) in the case of a female Govern-
ment servant; ‘

(ii1) sons including step sons and adopted sons;

(iv) unmarried daughter including
ters and adopted daughters:

(v) widowed daughters including step daugh-
ters and adopted daughters;

(vi) father

step  daugh-

1 including adopted parents in the
. > case of individuals whose personal
(vii) mother J 14 permits adoption;

(viii) brothers below the age of

| : eighteen years
mncluding step brothers:

(iX) unmarried sisters and widowed sisters in-
cluding step sisters:
(x) married daughters; and

(xi) children of a pre-deceased son; :‘ ST

/

[PART 11—SKc. 3(3)]
(¢) “Non-regular employee” means a © per-
son. who is not employed on regular -

establishment of the Board but is em-
ployed for work which is essentially of a
purely temporary nature or is employed
in connection with temporaty increase
in permanent work for 1 period not
exceeding twelve “nionths;

(d) “Qualifying service” means continuous
service rendered in  the Board after
completion of 18 years of age includ-
ing continuous service rendered prior
to the commencement of these rules,
that is, from.the date of appointment in
the Board except periods of service
rendered as apprentice or fraines and
extra-ordinary leave without leave salary
and periods of suspensien adjusted as
a special penalty.

Note:— In the case of extraordinary Jeave, the

Secretary or the  Chuirman may, at
the time of granting such leave, allow
the period of that leave 10 count as
qualifying service if such leave i gran-
ted to an employee -—

(i) on medical certificate, or

—* (i) dué to his inability to jein or rejoin duty on

account of civil commotion,

, «eiiployee from service
ing the; §

“on - reac
:'~€:"'y'ea‘r_sf> IE

3. Scope.~--Gratuity shall be granted to the
whole time regular employees of the Board, but
shall exclude the following —

(i) Casual and nonregular employees.

(1) Government servants and

other employed
on deputation terms.

(i) Employees on contract terms,
(iv) Apprentices and trainees.
(v) Re-employed persons.

(vi) Employees governed by the payment of
Gratuity Act, 1972 (39 of 1972);

Provided that such of the terms
of payment -of gratuity  under these
rules as are more beneficial than those
under the payment of grataity Act,
1972 (39 of 1972), shall be applicable
to such employees. ,

4, Condition for the grant of gratuity.—Sub-
fect to the provisions mentioned in tule 3 gra-
tuity shall be granted to the whole time employees

means . the retirement. ;

ot ity cightlsixiy ¢
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ol the Board for good, efticient and faithful ser-

vice and shall be admissible in the following cir--

cumstances —
" (a) Discharge on abolition of post.

'(b) Permanent incapacity due to bodily or
- mental infirmity.

() On the death of an employec while in
service. :

‘ (d) Superannuation.

(e) Resignation (on or after the 1st Feb-
ruary, 1980) in the case of Superv-
isory employee - after rendering 5
year’s qualifying service in the Board
on the date of relief from the service
of the Board.

(f) () Gratuity will not be admissible, to an
employee who resigns from service be-
fore completing 5  year’s quahf){mg
service or whose services are termina-
ted for misconduct, insolvency or in-
“efficiency.

(i) Except in the case of death, gratuity
will be admissible only after five year's
qualifying service.

5. Amount of gratuity.—(1) Gratuity will be
equal to ith of the emoluments for each com-
pleted period of six months. of service subject to
a maximum of 16% times the emolumedts —or

Rs. d@5,000> whichever is less.

(2) In tﬁe case of death, the amouni of grat-

uity will be calculated as provided in sut-rule (1)
or as mentionesd below whichever is more! —

() During the first 2 months’
year of service emoluments

(i) After one year but 6 months’
before 5 years service. emoluments
(iii) After completion of 12 months’
5 years service, emoluments

6. Nomination for Payment of gratuity .—

(1) Every employee shall make .a nomination in
the form appended to these rules conferring on
one or more persons of his family, the right to
receive the gratuity in the event of his death
while in service or after guitting service but be-
fore payment of the gratuity is made, indicating
the shares payable to ecach member, In the case
of an employee having no family, the nomina-
tion may be made in favour of a person or per-
sons or a body of persons, ‘corporate or incor-
porate. If after having mads a nomination in
favour of a person who is not a member of his|
her family, the employee acquires a family, the
nomination so made, will automatically lapse and

unless a fresh nomination is made, gratuity will

“be paid io the surviving members of the family

mn accordance with the provisions of these rules.

(2)-In the event of there being no nomination,
the gratuity, on-death, may be paid in the man-
ner indicated below :—

() if there are one or more surviving mem-
bers of the family as provided in sub-
clauses (1) to (iv) of clause (b) of rule
2, it shall be paid to all such mem-
bers, other than any such member who
is a widowed -daughter, in equal shares.

(b) If there are no such surviving members
of the family but there are one or more
surviving widowed daughter, and or
more surviving members of the family

as mentioned in sub-clauses (v) to (ix)
of clause (b) of rule 2, the gratuity shall
be paid to all such members, in equal
shares.

(3 An employee may at any time, revoke
or change the nomination made under
sub-rule(1) and make a new one which
shall be effective from the date it is
filed with the Board.

7. Application for gratuity.— Application for
the grant of gratuity shall be submitted in the

prescribed form to the Chairman|Secretary  of
the Board.

8. General rules— (1) The amount of grat-
uity that may be granted is determined by the
length of service as set forth in rule 4, JFractons
of a half year are nof fakem 3ito account in the
calculation of any gratuity admissible {0 an emp-
loyee.:

. (2 Any gratuity fixed in rupee shall be cal-
N culated to the nearest rupee,

(3) An employee who is selected for dis-
charge owing to the abolition of the
post is entitled to gratuity under rule
4, if he does ot accept any other post
in the Board. If he accepts another
appointment, even on a lower pay, his

previous service will count for grat-
uity. .

9. Periods of suspension.— (1) Time passed
under suspension pending enquiry into the con-
duct counts if suspension is immediately follow-
ed b.y reinstatement but time passed under sus-
pension adjusted as a specific penalty does not
count. An emplovee shall not be penalised, if
he is exoneraed after a period of suspension.

(2) If the employee under suspension is re-
Instated but has not been allowed to
draw any partof allowarices admissible
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under suspension, the period of such
suspension, shall not count for pur-
pose of qualifying service without the
specific orders from the authom_ty,
who reinstates the employee, which
shall  clarify this issus  immediately
after the reinstatement.

10. Removal and dismissals.— (1) An emp-
loyee who is dismissed, removed or comp.lu_soril‘y
retired but is reinstated on appeal or revision is
entitled to the benefit of his past service for the
purpose of gratuity. : ‘

'('2) The period of break in service between
the date of dismissal, removal or com-
pulsory retirement, as the case may be,
and  the date of reinstatement and
the period of suspension, if any. shall
not count unless regularised as duty or
Jeave by a specific order of the autho-
riy which passed the orders of rein-
statement.,

I'l. Interruptions.— An interruption in ° the
service of an employee entails forfeiture of his
past service save in the following cases,——

(1) Authorised leave of absence.

(2) Unauthorised absence in  continuation
of authorised leave of absence so long
as the post of the absentee is not subs-
tantively filled, If his post is substan-
tively filled, the past service is for-
feited.

e
B

(3) Suspension where it is immediately fol-
lowed by reinstatement whether to the
same or a different post or where the

12. Retrospective commutation of absence .
The authority who sanctions the gratuity g
cominute retrospectively periods of absence wit]
out leave into extraordinary leave with or wit;
out leave salary.

13. Condonation of interruption and dificies
cies— (1) Upon such conditions as  he mg
think fit in each case to impose, the Chairma
may condone all inerruptions in an employee
service,

(2) The Chairman may condone a defic
ency not exceeding six months in gz
employee’s qualifying scrvice and tf
authority competent to sanction gra

uity may condone such a deficienc
not exceeding three months.
4. Board’s right to recover dues, efc.— Th

Board shall have he right to effect " recoverie
from the gratuity of the whole or part of th
Board’s dues, if any. Any pecuniary loss cause
to the Board as a result of any act or commissio
on the part of the employee shall also be TE
covered from the amount of gratuity payable t
such an employee if the Board is satisfied the
the employee has been guilty of erave miscon
duct or negligence during his service includin
service vendered or re-employment after retire
ment even though the employee could not be in
formed of it.

[5. Employee’s right not transferable— Th
right of an employee eligible to any benefits pay
able or which may become payable to him unde
these rules cannof be assigned (otherwise than a

provided in rule 6), pledged. hypothecated o
alienated.

employee dies or s f_permitted to 16. Gratuity subject to statutory deducti.....—
retue or s retired  while under sus- Payment of gratuity is  subject to all statutor
pension. : deductions,

(4) Abolition of post or .oss of appoint- ‘ .
ment owing to reduction of establish- [F. No. 7]10/83-Fin. T
ment. R. VASUDEVAN, 7t Secy

FORM—1

NOMINATION FOR D EATH-CUM-RETIRE

When the smployee has a family

R (S — hereby nominate the person/persons mentioned belyw wha isfa
the right to receive fo the extent specifiad below,any gratuity that may besa

and wishes to nominate one member or more th

MENT GRATUITY
anone member, thereof.

are member(s) of my family, and confer on him/then
actioned by the Oil Tndustry Development Board in (he
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=

d;ath to the extent soecxﬁed beIOW, any gr,
G may Tenwin unpaid at my death:— '

. everrt of my death while in service and the right to receive on my

atuity which having
hegorrc admissible to me on retiremen

(3.

Qriginal nominee(s) Alternate nominee(s)

u

Naine and address of Relationship with © Age

Amouut of Name, dd(lress re;atmnshlp and age of per-

Amount of share
nomlnee/nommees the émiployee share of son or pe::.ons if any, to whom the - right  of gratuity pay-_
- - : ) gratuity =~ Conferred o on the nominee shall’ Pass, in the able 10 each¥*.-
_ . : payabic event of the nominec rredeceasing the em- '
; ; ¢ to each® ployee or the nominee dying after the death
_ - = - of -the employee but before | receiving pav-‘
: = i : ] mant of bmtmtv 7
1 2 3x 4 - 6
i
2. .
2o 1N [
4,
3.

1

This nomination supersedes the nomination made by me carlier on
Note:—

—————which stands cancelled.

(i) The employees shall draw lines across the bl

ank space below the last entry to prevent the insertion of any
has «ianed

name after he .

(ii) Strike -’)ut which is not applicable.

Dated this day of-

Witnesses (o signature.
{.

)

Signature of cmployee

*This column shruld be filled in so as to cover the whole amount of the gra’tu.ity.

**The amount/share of the grituity showa m thu columnishyald ¢

CAIVS T

whole amount/share payable to tha mum al nomings (s‘)

(TO BE PILLGD BY THE OIL [ND[{STRY DEVELOPMENT BOARD, SECRETAR]’ATJ

Nomination by

Signature of Secreta: 7/Administrative Officer

Designation Dater——— - =

Ofiice

Dssignation ———

!

PROFORMA. FOR AC%\NOWLC DGING THE RECEI"T OF THE NOMINATION FORM BY

THE OIL IN JUSTRY DEVELOD.
MENT BOARD’S SECRETARIAT

To . <
Sire -

In acknowledging the receipt of your nomination dated rHL-»————n~_~E___/Cdnccm tiondated the—— s
of the nomination made-eatlier in respect of gratuity in Form — I amto state that it
has beén duly placed cii record. o :

| . g
Signature of Secretary/Administrative  Officer . .
Place - ' ‘ )

|
Date
| Note: The Employee is advised that it would be in the interest of his nominees if copies of the nomination and the related notices and
acknowledgements are kept Insafe custody so that they may come into the possessmn of the bene ficiaries” in the event of his death.
1216 G1/83--2 B
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FORM—2
— NOMINATION FOR OEATH-CUM-RETIREMENT GRATUITY

When the employee bas né family and wishes to aominate one person ot more than ong pefsen
J e having no family, hereby nominate the porsonfpersens mentioned below and confer on him/them the righ
to receive (O the extent specified pbelow, any gratuity that may be sanctioned by the Gil Tndustry Development‘Board in the event o1

tent specified belaw, any gratuily which having become admissibl

death whilein service and the right to receive onmy death. to the eX

! to me on retirement may remain unpaid at my death. ' ‘
5 R P s S
Alternate nominee(s

e
Original nominee(s)
_,,,_-,_,_,-__,_//~__E- T e — A s
1 Neme and address of Relationship with  Age Amount of  MNamo. address, relationship and age of the Amount of sha
loye somineefnominees the employee share of person oF PETSONS, it any. to whom theright of gratuity pa
reti eratuity canferred oathe nominee. pre.deceasing the able to© cach®
enti _ ' payable to employee or the nominec dying after the
pur each® doath of the employee but before recetving
: payment of gratuity !
,__,-/,_.—_/A__/-/—«_./~/..—-—.f-_w-;—w,ﬂ._-_.ﬂﬂ-_ e
5. 2. 3 4. 5. N 6.
e T e T e BT
i.
2.
3.
4.
5.
— S ,_,4,_,___._.__,_4._»_',___,_..__.._,_,«,__. P e o et T

on,,»”*—«————ma—-which stands cancelled.

S—
This nomination supersedes ¢he nomination made by me earliel

MNotei—
¢4) The employee should draw lines across b

£

tank space below the last entry {o prevent the insertion of any name after he
signed. ' -

cery jir+ i eig out which is pot applicable. : - =

past L P i 198 at RS

Witnesses O signature:

1.

L 2
H e

gignature of the employee

nshould bq;ﬁ‘.!ed inso ds to cover the whole amount of the gratuity.

*This colum
ald cover whole amount/share payable to the original nomb’

\ -+§The amount/share of {he gratuity shown in this column sho
(TOBE FILLED BY THE OIL INDUSTRY DE VELOPMENT BOARID)

- Signature of Sectetm‘yi/\dministrative Offic

s

TNomination by "
LA » .
Designation e

Office —_,_’—___..‘-"‘_‘_-—“’w——-——%.—-———

—— Date T

Designation ——

e e

R
G THE RECEIPT TO THE NOMINATION FORM BY THE O'.[L’[NDUSTR‘; B

PROFORM A FOR ACKNOWLEDGIN A
) MENT BOARD'S SECRETARIAT

To ) ..
/-_/___,‘/«-——_—’__f‘ i
sir, ’ )

n acknowledging the receipt of your nemination dated N
gratuity in ot """

————_Icancellation dated the
.Yamto s

of the pomination oade eatlier in respect of
has been placed on record-

Piace: | e e T
Dated':—w——w-ﬂw——«—'—'—- Signature of Secretzu'y,’Administrative Officer

se in the inferest of his nominee if copies of the nominations and the relat

Mote —The cmployee is advised that it would 1
possession of the beneficiaries in the event of

and acknowledgements are kept in safe custodly so ik

at they coms into the

SRR e O A ;
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